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(2) Affidavit 

. (3) Witness Statement Swnmazy 
(4) Witness Statement Swnmazy 
(5) Witness Statement ~~!I 
(6) Affidavit of 
(7) DD Form 51 
(8) DD Form 2719 tracking nun1b~ 
(9) Witness Statement Swnmazy 

(1 0) Wi~ess Statement Swnmazy 
(11) Witness Statement Summary 
(12) Witness Statement Summary 

• I f I f I 
(13) DD Form 2714 Prisoner Disciplin 05 and 20160419 
(14) Witness Statement Summary of 
(15) Time and Temperature Grid for recreation call times 
(16) DD Form 5 
(17) Memo from 
(18) Witness Statement S1mmaazy 
(19) Witness Rtat·""'' 
(20) Affidavit 
(21) Witness Statement 
(22) Email from prisc)ner 
(23) Witness Statement Swnmazy 
(24) Four Me•dicattiori!Tr·eatrllen11Li!~t 
(25) DD Form 510s HW-133, J-33, J-752, J-736 
(26) NCIS Report 
(27) Affidavit 
(28) Affidavit 
(29) .Witness Statement Summary 
(30) Witness Statement Summary 

Preliminarv Statement 

1. I completed a thorough investigation of the facts and circwnstances as directed in enclosure 
(1). Each nwnbered allegation ~ade and provided in enclosure (1) was broken down into its own 
findings of fact, opinions and recommendations. The bottom line up front is that the allegations 
were found to be unsubstantiated. The Naval Consolidated Brig Chesapeake guard "set" (a term 
the Brig uses to identify a group .of guards who generally work together on a given shift) that was 
inappropriately referred to by the prisoners as "the goon squad" was following Brig procedures 
and regulations within a reasonable and acceptable level in its interaction and conduct toward the 
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prisoners. The allegations of inappropriate conduct by the guards toward the prisoners, as shown 
by the evidence presented and by any reasonable logical conclusion, are without merit. 

Allegation 1 

Findings ofFact 

(prisoner slang for a cell search) in retaliation for 
the prisoners had their cells tossed was niade 

USN in paragraph 8 of enclosure (2). 

remembers a time when pri:son.ers 
as a ·group to complain about their perception that were 

• ~ u••·•· 
I 

searched) as retaliation or as being singled out 
or cell searches. Enclosure (3) 

to-about these allegations. Enclosure (3) 

found out from- that the prisoners listed above were "rigging" 
the so could sit together at chow. This would explain why these cells were searched 
and-found nothing abusive about the cell searches complained about. Enclosure (3) 

5. Many of the more senior prisoners do not like to be told what to do by the junior Sailors and 
Marines who make up the guard sets. Enclosure (3) 

6. Guard Set 1, which is mostly the group the prisoners identified in their affidavits as the "goon 
squad," is a set that is a stickler for the rules of the brig. Enclosure (3) 

7. Some of the guard sets are not as strict as Set 1. Enclosure (3) 

8. ~tted iri his interview that the senior prisoners were in fact rigging the chow 
line so he and the seniors could have meals together so they could have better conversations than 
they could with the junior prisoners. Enclosure ( 4) 

adJnitltedin his interview that the Brig staff's breaking up the seniors all sitting 
folllowin~~:the rules. Enclosure (4) . 

10. Other sets did not enforce the Brig seating rules for chow like Set one did. Enclosure (4) 

11. The senior prisoners, led by~ould move to the front of the line, which allo.;.,ed 
them first choices of the food and allowed them to sit together. Enclosure (5) 

.2 
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12. When prisoners do not obey the rules, or act in an odd manner (such as trying to circumvent 
the seating assignments as in this instance), additional searches and attention are given to those 
prisoners to ensure they are not involved in other misconduct or trafficking prohibited items. 
Enclosure (5) 

Opinions 

1. The allegation that cell searches were performed in retaliation for reporting cell searches or for 
is uncorroborated either by any available records or any of the staff. -

that none of these prisoners listed was targeted for search. 

others listed were part of a group who -dmitted violated the 
was upset that some guard sets allowed the senior prisoners to sit 

together while the set in question (the so-called ''goon squad") made the prisoners follow the 
rules for seating at chow by going in the order set out under the Brig rules. -admission that 
the senior prisoners were sitting together contrary to the rules for how prisoners lined up to eat is 
compelling evidence that the suspicious behavior wotild put them under more scrutiny by guards 
who were in fact the rules. These senior prisoners were going to the front of the line, 

~hoiices of the food and allowed them to sit together. Set 1, led by
properly corrected the rule-breaking behavior of this group. By 

rules, this group of prisoners rightly came under additional scrutiny. 
3. It is completely reasonable for prisoners who do not obey the rules, or act in an odd manner 
(such as trying to circumvent the seating assignments as in this instance), to have additional 
searches of cells or their persons. · 

4. Keeping prisoners in random seating arrangements makes perfect operational security sense: 
This inhibits them from making plans for contraband trafficking or even escape, and it keeps the 
first choice of food fair for all. · · 

5. None of the cell searches complained of amounted to any type of reprisal for reporting on 
searches. · 

6. This allegation is unsubstantiated. 

Recommendations 

1. I recommend that the Brig place emphasis with the staff that they all must enforce the rules, 
such as how the prisoners go to chow and where they sit. If there are guard sets that are being 
lenient on the rules, then those guard sets.should be corrected by the Brig leadership. 

Allegation 2 

Allegation 2: That NA VCONBRIG staff stole a notebook and papers containing attorney-client 
privileged info~ation from 

3 
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Findings of Facts 

coDo.pliilim:d that attorney client documents were taken from his cell 
2016 in enclosure (6). 2.-never identified th~se documents as attorney-client inf~rmation in his filed DoD 

Form 510 complaint filed on 6 June 2016. Enclosure (7) 

3.-did not complain officially about any attorney-client documents taken at the time he 
complained about the missing phone numbers. Enclosure (6) 

4. complain that a list of family phone numbers was taken. Enclosure (6) and (7) 

5. ~ad contraband in the form of blank bank checks in his cell that was discovered during 
the complained about search in June 2016. Enclosure (7) · 

6. The Brig Commanding Offi.cer, 
found no such missing document 
contraband. Enclosure (8) 

Opinions 

1. This claim is completely without merit-was obviously aware of how to file DD Form 
51 Os as he did when he alleged his family phone numbers were taken. The only items taken into 
custody by B~ in this matter was the contraband found in his cell in the form of blank 
bank checks.-did not complain at the time about anything missing from his cell that was 
attorney-client material until he filed this motion. · 

2. The undated affidavit filed by-was not provided until four months after the alleged 
legal documents were allegedly missing in June 2016. -admits that he only officially 
complained in aDD Form 510 about only the document with phone numbers missing. 

3. There is no proof that any such. attorney/client documents that-complained of ever 
existed, and if they did in fact exist, that they were taken by Brig staff. 

4. This claim by .. is without merit. 

Recommendations 

1. There are no ·specific recommendations concerning this allegation as ~t is unsubstantiated. 

Allegation 3 

to his reque~ned to retrieve an item, 
,verbally assaulted--screaming "I'm not your 

want me to open your door, you better say please!" When- . 

4 
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responded "but I just want my room opened, 
to disciplinary segregation. At the resultant Dil;cip1lin:ary ~"• '"w n,uru·u, 

called as a witness and told by the board to only provide facts that 
vei"Sion of events. . 

Findings ofFacts 

1. This incident listed in the allegation has two parts: first, the incident and second the allegation 
of what occurred at the disciplinary review board. 

2. The version of events from- appears in enclosure (6). 
reference to this event in enclosure {2) and enclosure (4).- essentially ststes 
punished .for no reason. 

makes 

Brig guards~ the version of events as 
.fu!!~s:ure (9). -states es~entially that 

was to outright disrespect that was in 
violation of Brig rules and policy and wrote up this behavior. 

admits that he said the word "fuck;, in the final exch~then
frustrEttion with-increasingly agitated state, but-disputes that he 

not yo:ur fucking door boy." Enclosure (9) · 

was the Brig staff member who was authorized to let prisoners back into their 
period. The prisoners could be in the common area, but when they left their 

cells, the cells were locked. To return to their cells, they had to ask for the cell door to be opened. 
Enclosure (9) 

6. 
These were inte:Iide:d 
t!J.ern ask "please open cell nun[beJr" 
Enclosure (9) 

for prisoners to. get back into their cells. 
add some civility to the process by having 

simply yelling out a cell doqr number. 

7. The senior enlisted leadership of the Brig l=ed o~ding steps to the routine, and 
counseled him to not make adjus~ents to normal routine. Enclosure (10) 

8. The change in procedure instituted b~ was taken into consideration and the 
disciplinary review board (DRB) punishment was adjusted forth~. The slight 
change in procedure did not exonerate- for his 011tburst and disrespect. Enclosure (1 0) 

9.-di4 in fact clap his hands in a loud manner as witnessed by-Enclosure (4) 

10. The DRB members and -each denied 
they said or tried to testimony. Enclosures (1 0), 
(11) (12) and (13) 

5 
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gave opposite statements on the issue ofDRB 
and in his witness statement. Enclosures (2) and 

to influence him in 
denied to 

me in his interview that anyone tried to influence his testimony during 

Ooinions 

I. There is a discrepancy as to what occ~ed between evidence from an affidavit from-, 
and the witness statement 

2.-shotild not have used foul language, but this does not e)!:onerate- for his 
actions for which he was appropriately punished at DRB. 

2-case was at the DRB and by Brig staff and ajruit and appropriate 
punishment was given his behavior in this matter. 

3. While- was counseled to simply have.the prisoners go b~ standing and 
stating their cell numbers mther than asking "please," the new rules-imposed were not 
onerous or abusive. 4.-reaction and actions duririg·this event were inappropriate and correctly resulted in 
some form of punishment as directed by the DRB system. 

5.--contradicted his own affidavit during my interview of him at the Brig, and he 
concurred during his interview (contrary to his claim in his affidavit) with the DRB members 
that they in no way tried to influence him to provide facts that favored-. 

6. The two claims in this allegation are without merit. 

Recommendations 

I. I recommend the use of appropriate language in these 
situations, and re-emphasize his previous counseling session by senior enlisted leadership that he 
is not to add any additional requirements or rules to the routine without checking with his 
superiors. 

Allegation 4 

~. ···~-. ,. ~- ·'' "' .. , ... , .. 
a! 

Prisoners outside without coats or sweatshirts for an hour at a time when the weather was below 
forty degrees Fahrenheit. 

6 



Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF MISCONDUCT AT 
NAVAL CONSOLIDATED BRIG CHESAPEAKE 

Findings of Facts 

1. The listed guards in this allegation have no authority to "send prisoners outside" nor did they 
during any of the winter of2015. Enclosures (3) and (5) 

2. The Command Duty Officer decides whether prisoners go outside during recreation time, 
which is usually at 1745 to 1845 followed by approximately 20 minutes of group Physical 
Training (PT). Enclosure (3) 

3. The outdoor recreation facility is large enough to contain a full soccer field along with a full . 
paved tack for walking or jogging around it. There are multiple basketball courts as well as 
weight lifting universal machines that use body weight resistance on these grounds. Enclosure 
(14) and personal observation 

4. The Brig· staff monitors the weather each day, and the temperature is checked outside and 
online prior to prisoners going out to the outdoor recreation area, and the cutoff temperature for 
going outside is 40 degrees Fahrenheit. Enclosures (3) and (14) · 

5. There were no temperatureS during the outdoor recreation times recorded below 40 degrees 
Fahrenheit during the months of October, November or December 2015. Enclosure (15) 

6. There were approximately 20 days from January to March 2016 that recorded temperatures 
below 40 degrees, and a review of the Brig log book showed that each of the days where the 
temperature was below 40 degrees, the prisoners were not outside for recreation call. Enclosure 
(15) 

6. Prisoners are required to. come to the Brig with a full sea bag that includes Navy issued sweats. 
Enclosure (14) 

7. A review of various DD Form 510s from the prisoners listed and others yielded only one filed 
grievance on 25 November 2015 ~t "when it's freezing outside ... when some of us 
only have t-shirts" from prisone~ USN. Enclosure (16) · 

8. TheDD Form 510 filed b~wasresolvedon30November2016 as it appears on the face 
of. the document that the first class petty officer who he addressed his grievance to helped him 
obtain sweats in his size from the NEX within the Bng. Enclosure· (16) 

9.-had asked his command to bring him the required hoodless Nav:y issued sweatshirt on 25 
October2015, ashe stated in his DD Form 510, and the commanddidnotbringitto him, but he 
did not request it on subsequent command visits. Enclosure (14) 

10. The da~e very mild leading up until about 24 November 2015, and even during the 
period that-complains about, the temperature did not fall below 40 degrees. Enclosure (15) 

i 1. There were no more complaints filed after. appeared to receive his sweatshirt because 
the grievance was marked closed and no follow up grievances were filed. Enclosure-(14) and 
{16) 

7 
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12. There are various affidavits filed by prisoners that claim. that the prisoners were sent out in 
freezing or even subfreezing~ratures, but there were no other DD Form 51 Os other than the 
one previously mentioned b~where there were complaints for being sent outside in 
"freezing" temperatures. Enclosure (14) 

Opinions 

1. Based on historical temperature records for the area at the time of the recreation calls at the 
prison and Brig logs, the claims by these prisoners in their various affidavits are without merit. 
Prisoners were not made to go out in temperatures below 40 degrees by anyone at the Brig. 

2. The method for prisoners to lodge a grievance through the use ·of aDD Form 510 workS very 
well to resolve these types of issues like the cold weather gear missing from a sea bag as 
evidenced by-timely filing one and the timely resolution. · 

3. No prisoners were made to go out into temperatures below 40 degrees. 

4. If prisoners have sea bags with the required gear, they will have Navy sweats that are adequate 
for the temperatures for which they must go outside (no less than 40 degrees) for the hour plus 
20 minutes ofPT. 

5. Commands and the Brig should ensure that sea bags are :fuU or are made full through 
. inspection and if required the member should be ordered to purchase the items necessary for a 
full sea bag. 

6. It is likely that since most days as·set out in enclosure (15) are nice enough for an active 
prisoner to be out without sweats that a missing sweatshirt could be overlooked. 

7. The claim that a d~ty section of guards was making the call on outdoor recreation is wholly . 
without merit as they do not make that decision, only the CDO makes that call. 

Recommendations 

1. Enforce the Brig rules that instruct commands to ensure prisoners have all the gear on the Brig 
checklist for a full sea bag, and use inspections to ensure prisoners have full sea bags.,.~I._f _______ _ --------.p'-risciners do not liiive a fiil1 sea bag, then ensure that they can order what they need through the 
Brig's NEX. This will ensure that all prisoners have the appropriate clothing for outside activity. 

2. If a prisoner does not have a full sea bag, then the Brig should have procedures to provide 
short term solutions such as an extra sweatshirt or allow the prisoner to wear their NWUs or 
similar uniform instead ofPT gear. 

Allegation 5 

·Allegation 5: That the cell temperatures exceeded eighty degrees Fal:rre1lh~!! 

-

2016 and Pretrial Prisoners were not permitted to de-blouse. This 
to pass .out from heatstroke while in disciplinary segregation. 

8 . 
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Findings ofFacts 

1. The Brig uses a geo-thermal heating and cooling system that draws cooler air from 
underground and recirculates it throughout the facility. Enclosure (14) 

2. For some unknown reason, the underground air source had become warmer than normal 
causing the Brig spaces to be warmer than n~n:nal. Enclosure (14) 

3. When the Brig cooling system was ·not operating correctly this past summer, the system 
contractors were called. The first solution was to get the systein rebalanced. The original vendors 
who installed the system were no longer under contract, and the new contractors have not been 
as effective in running the system. The new contractors had spot cooled various places in the 
facility that caused other areas to heat up, and eventually this put the entire system out of 
balance. The Brig has contracted to ''rebalance" the system. If this does not work, then a cooling 
tower is another solution that is being explored. This would be a new budget item, and it must 
go through NA VF AC. Enclosure (14) 

4. When the air temperature inside was above the normai indoor of temperatures, the Brig 
installed misting fans and then large fans. Ice water coolers were added to the prisoner's 
common areas. Enclosure (14) 

5. The highest recorded temperatures during the system being degraded were as follows: 

Kilo East/West 85 degrees on31 Aug2016 
Juliet /West 88 degrees on 27 Jul2016 
Hotel/West 82.5 degrees on 28 Jul2016 
Gulf/West 84 degrees on 27 Jul2016 
Foxtrot/West 83.5 degrees on 28 Jul2016 
Enclosure (14) 

6. De-blousing is allowed for prisoners indoors at 80 degrees as set out in the Brig standing 
operating procedures as well as in the rules and regulation manual that all prisoners get briefed 
on when they enter the brig, and the prisoners are supposed to keep this manual for reference. 
Enclosure (14) · 

7. There were no contemporary reports or DD form 510s found complaining that during this 
period where the indoor temperatures exceeded 80 degrees indoors that prisoners were not 
allowed de-blousing. Enclosure (14) 

affidavit at p~urce of the complaiti.t about the Brig 
de-blousii1g rules.--is also the source of the allegation 

"pru;sed out from heatstroke." Enclosure (2) 

adrnittc:d that he had no first-hand knowledge about-falling 
out admitted that it was all things he had heard about from other prisoners 
(hearsay). Enclosure (4) 

9 
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10. No prisoners at Naval Consolidated Brig Chesapeake suffered from any heat· casualties. 
Enclosure (17) 

1 did not suffer a heat related injury. Enclosure (17) 

Opinions 

1. The Brig was warm inside this sinmner due to mechanical issues involving its cooling system, 
and the Brig took appropriate remedial messures to address the issues. 

2. The recorded temperatures inside the Brig were sometimes hot·enough to allow de-blousing 
by the prisoners. 

about the alleged denial for prisoners to de-blouse appears to have been 
his affidavit, and there were no contemporary complaints in the form of 

of the other prisoners made a complaint about this issue in their B.ffidavits. 

4. Temperatures were taken on a regular basis by appropriate Brig staff, and along with the 
remedial messures, prisoners were. allowed to de-plouse. 

5. is misleading concerning the allegations involving another 
affidavit is written in silch a way as to imply he had first-hand 

kn'~wlled!~e of a prisoner having "passed out from heatstroke." This is both misleading and 
inaccurate. No prisoners had heat-related injuries during the period that the air conditioner's 
performance was degraded. 

6. This allegation is unsubstantiated. 

Recommendations 

1. There are no specific recommendations concerning this allegation. 

·Allegation 6 

Allegation 6: That, in response to submitting DD510 
a unit supervisor ofthe rank ofE-7. 

Findings of Facts 

berated by 

complained in his affidavit that he was ''yelled at" by an unnamed 
filingDD Form 510 on behalf of an unnamedE-3. Enclosure (2). 

stated in my interview of him that the chief 

10 
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USN, serves on the Brig staff He recalled telling a 
rules and regulations book, that a copy of, that 

one prisoner cannot file DD Form 51 Os on behalf of other or be a spokesman for 
another prisoner. denied that he yelled at prisoners. Enclosure (18) 

did not take any reprisal action against prisoners for filing ofDD Form 510. 

Opinions 

has mischaracterized the intenu:tion wi~y inferring that 
he had aright to file aDD Form 510 on behalfofanotherprisoner: 

that he could not file on behalf of others 

3. Based on the tone of my interview the over-dramatic way in which 
he attempted to describe this interaction, and in his oral description of 
events, and the misleading way this was presented in the affidavit, leads me to believe-
-version of events. . . 

4. This claim is without merit and is unsubstantiated. 

Recommendations 

1. There are no specific recommendations for this allegatioi). 

guards 
firing." 

Allegation 7 

first day onboard NA VCONBRIG Chesapeake, the Commanding 
stated "if there are guards who are strict and aggressive, those are the 

to promote. If there are guards who are gentle and nice, those are the ones I'm 

Findings of Facts 

1. The Naval Consolidated Brig Chesapeake's Commanding Ofl'icer, 
USN, denies he made such a statement alleged in paragraph 17 of eonclosure 

stated tha~ any speech referred to in this allegation would have likely been during 
pri~;ont~r oJ:ienttati.on, and he said that the allegation is an "egregiously gross mischaracterization 
and is patently false." Enclosure (19) 

3. During my investigation, I asked nearly every guard or supervisor that I interviewed if they 
had ever heard the commanding officer say this, and none remember him making such a 
statement. · 

Ouinions 

11 



Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF MISCONDUCT AT 
NAVAL CONSOLIDATED BRIG CHESAPEAKE . 

~ed statement cannot be corroborated. The version of the statement given by
- is not even verbatim and is qualified with "said something to the effect of." . 

2. Based the qualification by-fwhat he thinks he heard and no other witnesses hearing such 
a statement during the orientation speech, coupled with the commandin~cer's denial. , it is my 
opinion tbat this was not said. Any misunderstanding seems to be onl~terpretation, 
which is an incorrect orie. 

Recommendations 

1. There are no recommendations specific to this allegation. 

Allegation 8 

Allegation 8: That from April to June 2016, post-trial prisoners were housed alongside pretrial 
prisoners in the Juliet housing unit. · 

Findings of Facts 

1. Prisoners, both pre-trial and sentenced, are housed in the same general area in Juliet housing 
unit, but they each have their own cell, and the pretrial. prisoners are on one floor and the 
sentenced prisoners are on the balcony floor above. In at least one i~tance a Sentenced prisoner 
was in a cell on the same floor as pretrial prisoners because he needed an electrical outlet to run a 
medical device at night. Enclosure (14) 

2. The Brig has an unoccupied section that is ready to house prisoners. Enclosure (14) 

3. The prisoners co-mingle within the housing unit during free time in the common areas, they 
co-mingle during recreation and command directed PT and somewhat at meal time. Enclosure 
(14) 

4. Prisoners are housed in separate cells so tbat the pre-trial prisoners and sentenced prisoners are 
not together overnight in the same cell. Enclosure (14) 

5. BUPERSINST 1640.22, Article 1640-040, Section 3, 301.2 states that "Although preferred, 
there is no specific requirement tbat prisoners of different legal status (pre-trial, adjudged, o~ 
.sentenced) be housed separately. However, separation of pre-trial and post-trial prisoner shall be 
effected to the greatest extent possible (even if only within the same living quarters) ... In some 
brigs, practicality dictates commingling of prisoners in the s.ame quarter; however, every effort 
shall be made to maintain separate berthing where possible." 

6. The Brig is not fully occupied at this time, and the current practice is to rotate the prisoners 
between cell blocks to keep the prison in use and keep the systems rotating to keep them 
operable and keep the systems within each from degrading. Enclosure (14) 

Opinions 

12 
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1. The current hoUsing in separate cells meets the minimal standard for keeping pretrial and post-
trial prisoners separated. · 

2. Based on my interviews and my personal observation, there could be additional efforts to see 
if practicality and resources would allow more separation between pre-trial and sentenced 
prisoners. 

3. There is no violation of the BUPERSISNT 1640.22f. 

Recommendations 

1. I recommend that PERS OOD and the Brig commanding officer look at alternatives available to 
see if they can improve the separation of the prisoners more thoroughly to include meals, free 
time, recreation and command directed PT or any other areas that might make sense and are 
practical. 

2. Eating times could be slightly staggere<I or the chow hall could be set up so that the pretrial 
prisoners sit separately at all times from sentenced prisoners. 

. 3. Recreation yard activity times could also easily be staggered or in the alternative, the massive 
yard space could be divided to keep the prisoners separated. Indoor recreation time during 
inclement weather is already staggered, and this could be staggered for pretrial and for sentenced 
prisoners. 

Allegation 9 

Allegation 9: was physically assaulted twice by a member 
of the NA VCONBRIG staff, his left knee kicked from behind. This resulted in 

3 

and extensive joint damage. This assault was committed in retaliation for 
con1plaints of maltreatment made to brig enlisted leadership. 

Findings of Facts· 

failed to name any guards who allegedly assaulted~ by sneaking up on 
t<>lcinn out his left knee. Enclosure (20) 

to specifY when or where within the Brig exaetly these alleged assaults 
Enclosure (20) 

knew very well how to file complaints in the form ofDD Form SlOs as he did 
u1umpu:; occasions. Enclosure (21) · 

tried to give a bag of his personal challenge coins to be delivered to various 
name, showing he was well familiar with the names· of the various guards 

throughout the facility. (Note: these coins were returned to his command because such a gift 
from a prisoner is against the Brig rules.) Enclosure (21) 

13 
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5. a meeting with the commanding officer of the Brig before he was 
gave glowing compliments about the facility and the various guards, and he made 

. no mention of the alleged assaults. Enclosure (21) 

6.· The Brig has cameras covering nearly every inch of the Brig. ~ had made a 
claim of assault to anyone, the Brig could have easily pulled video recording of the event and 
taken immediate action against any alleged perpetrator. Enclosure (14) 

7 
at 

to be aware that all activity was being monitored and recorded on video 
be(:au:se the camera housings throughout the Brig are obvious to anyone. Enclosure 

. (14) 

wu.lluH "'"" knee playing soccer (or ultimate Frisbee) in the prison recreation 
area outdoor recreation time that required him to be transported to a hospitlll where he 
was treated and released back to the Brig with no apparent permanent injury. Enclosure (14) 

a large man and appears to be physically strong. (21) 

10. Prisoners can drop DD Form 51 Os directly in a locked box that goes to the leadership and 
commanding officer, skipping over the staff. Enclosure (14) · 

11. No such report about such an alleged assault on 
the Brig staff or leadership. (21) · · 

filed or made known to 

Opinions 

story of being assaulted by guards who does not remember has no merit. 

2. It is most likely that if an assault had occurred, would have immediately 
filed aDD Form 510 in the direct-to-the-CO box about such an assault. 

3. If the assault to-- had occurred, he would have raised this issue with the CO 
when he met with ~two occasions. 

4. ~had made a timely complaint of assault, then video proof could have easily 
been obtained to either prove or disprove his allegation. This delay in reporting closes off the 
ability to look for video recordings for such an event. 

5. The prisoners are aware that almost all of their interactions with the guards are recorded on 
video. 

6. This claim is without merit. 

7. However,-a:ffidavit was also forWarded to NCIS for further review and investigation. 

Recommendations 

1. There are no specific recommendations for the Brig. 
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Allegation 10 

NA VCONBRIG staff repeatedly performed "forearm shivers" on
>--l:Iitting him with their forearms to provoke a response. 

Findings of Facts 

1. I"""'" to name any guards who allegedly assaulted him or others by using 
''foJcearm shivers." Enclosure (20) 

failed to specify when or where within the Brig exactly these alleged assaults 
or besides him who they happened to. Enclosure (20) 

3.--knew very well how to file complaints forms in the form ofDD Form 510s as he~le occasions. Enclosure (21) 

tried to give a bag of his personal challenge coins to be delivered to various 
staff.by name, thus showing he was well familiar with the names of the various guards 

. throughout the facility. (Note: these coins were returned to his command because such a gift 
from a prisoner is against the Brig rules.) Enclosure (21) 

had a meeting with the commanding officer of the Brig before he was 
gave glowing compliments about the facility and the viuious guards, and he made 

no mention of the alleged assaults. Enclosure (21) 

6. The Brig has cameras covering nearly every inch of the Brig. 
claim of assault to anyone, the Brig could have easily pulled video recordling 
taken immediate action against any alleged perpetrator. Enclosure (14) 

had to be aware of that all activity was being monitored and taped on video at 
camera housings throughout the Brig are obvious to anyone. Enclosure (14) 

is a large man and appears to be physically strong, (21) 

10. Prisoners can drop DD Form 51 Os directly in a locked box that goes to the leadership and 
commanding officer, skipping over the staff. 

11. No such reports about such an alleged assault by using "forearm shivers" 
or any other prisoners were filed or made known to the Brig staff or leadership. 

Opinions 

1 story of being assaulted with "forearm shivers" by guards who does 
rentember has no merit. 
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2. It is most likely that if these ''forearm shiver'' assaults had occurred, 
have. immediately filed aDD Form 510 in the direct-to-the-CO box about such an assault. 

3. Ifthese assaults t~ had occurred, he would have raised this issue with the CO 
when he met with him on at least two occasions. 

4. ~d made a timely complaint of assault, then video proof could hitve easily 
been obtained to either prove or disprove his allegation. This del!!Y in reporting closes off the 
ability to look for video recordings for such an event. 

5. The prisoners are aware that almost all of their interactions with the guards are recorded on 
video. · 

6. This claiin is without merit. 

· 7. However, his affidavit was also forwarded to NCIS because it suggests a possible assault. 

Recommendations 

1. Coordinate and cooperate with NCIS in its review of these allegations. 

Allegation 11 

-on 11:. That members of the NAVCONBRIG staff stole a PTSD journal from-

Findings of Facts 

1. brought into the Brig a journal that was contraband as. he did not bring it into 
the Brig in a proper manner. {21) 

2. During a cell search, the guards found this jouinal that on its face was contraband. The guard~ 
flipped through it and found additional contraband that would have caused even a validly 
obtained PTSD journal to be seized as it contained the name, address, social security number, 
mother's maiden name and phone number of a fellow prisoner. The prisoners are not allowed to 
record such information, and this is set out in the prisoner rules manual and taught during 
orientation. (21) 

3. The journal was properly seized as contraband. (14) 

4. The journal was eventually·run·through the proper channels at the Brig through the medical 
department, and it was determined that he could have it as therapeutic. The offending contraband 
information about another prisoner was removed, and the journal was returned to him. Enclosure (21) . 
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Qpinions 

out of his affidavit that his journal was not "stolen" from him because 
joUJmal was contraband. have thought he could have a PTSD journal, 

but he also had the rules so knew or should have known that when he wrongly 
recorded detailed information about a fellow prisoner in it that would make it contraband. 

2. Even if this was a PTSD journal introduced into the Brig 
appropriately, it would have still been once he caused it to be contraband by 
recording personal informaticm about another prisoner. 

fails in his affidavit to state that tli.e jolllmal was eventually Cleared through 
the proper channels and returned to him after· the sensitive private information of another 
prisoner was excised from it. 

4. This claim is completely unsubstantiated. 

Recommendations 

1. There are no specific recommendations for the Brig. 

Allegation 12 

Allegation 12: placed in disciplinary segregation because he 
was "being disrespectful with a tWitch of his face." . 

1. The disciplinary reports for 
disciplinary segregation because 
Enclosure 21 

1. This allegation has no merit. 

Findings of Facts 

do not reveal that he was ever placed in 
he was ''being disrespectful with a twitch of his face." 

QPinions 

Recommendations 

1. There are no specific recommendations. 

Allegation 13 

Allegation 13: Th.at Pretrial Prisoners are not permitted to receive books. 

Findings of Facts 

17 
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1. This allegation is false. Brig prisoners may get books directly from vendors (such as Amazon), 
or they can use the very well-stocked Brig library. Prisoners cannot get books from family 
members and friends or even their own command because of the risk of introducing contraband 
into the Brig per the Brig rules and regulations. Enclosure (14) 

Opinions 

1. The prisoners have ample ways of getting books and reading material. This allegation is 
without merit. · 

2. The need for the rules ori how prisoners receive books set forth above in the facts is obvious, 
and these rui.es are necessary for security and good order and discipline. 

Recommendations 

1. There are no specific recommendations for the Brig. 

1. Allegation 
shackles to medical 

Allegation 14 

:.'_co,nstantlly yanked around" while being escorted in 

Findings of Facts 

1. This alle~Si.l sent by former prisoner- to his defense counsel. 
He names ~as a person who "yanked him around" il;l restraints when the 
prisoner was transported to medical. Enclosure (22) · 

(23) 

3. All prisoners get an orientation that covers the rules and regulations of the Brig when they 
arrive that includes how to make complaints or grievances known to the Brig leadership through 
DD Form 510. Enclosure (14) 

filed multiple DD Form 51 Os on other issues so he knew how to bring forward a 
Enclllsure (14) 

5. None of the DD Form 510s indicated anything complained about 

Opinions · 

1. There are no known witnesses to this event, and the prisoner lacked any specificity in his 
complaint sufficient to prove his version of events. 
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like all prisoners at the Brig, receive orientation traming and a rule book that 
hmvtn fileDD Form 510 to make a grievance known to the chain of command so 

or should have known how to do this. 

3. This claim is unsubstantiated. 

Reoommendations 

I. There are no specific recommendations in this matter. 

Allegation 15 

was made to stand l<?nger than 15 minutes while having a 
to stand no longer than 15 minutes. 

Findings of Facts 

1. did have fQur chits for no standing for periods greater than 15 minutes 
from 2 December 2015 to 28 March 2016. Enclosure (24) 

· 2. The allegatio11 
squad" (with no 
b-to 

being made to stand beyond IS minutes by the "goon 
came from an email dated 30 September 2016 written 

a Defense Services Office civilian. Enclosures (22) and (25) 

does not specifically name any individual guard or give a time and place where 
or.ti'vitv of rnaking him stand allegedly occurred. Enclosures (22) and (25) · 

4. A review o~ filed DD Form 51 Os did not yield any complaints that any guard 
at the Brig ma~spite his chit.-filed a significant number ofDD Form 510s 
over many issues throughout his stay at the Brig. Enclosure (14) 

5. No interviewed guard admitted to makintg 
a chit saying he was not to stand that long. 

stand beyond 15 mip.utes when he had 

6. The procedure for making it.known that a prisoner has a chit, is for the prisoner to let the 
guards know there is a chit, and present it to the guards. If this was done by the prisoner and this 
was ignored, and the prisoner filed aDD Form 510, then a video could be pulled showing the 
alleged violation or exonerating the guard. Almost every area in the Brig has video surveillance. 
Enclosure (14) · · 

7. If a prisoner is clocked as having reached the maximum standing period, the prisoners are 
allowed by the guards to sit. Enclosure (14) 

Opinions 

1.-a.Ck of specificity of when he was made to stand beyond 15 minutes and his not 
naming an individual guard or guards made it difficult to investigate, but it also makes it seem 
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questionable that it occurred in light of-propensity to file DD Form 51 Os for a range of 
complaints. · · · 

2. The guards are familiar with the process for prisoners to let the guards know they have chits 
for things like no standing. · 

3. If this happened, it is ·most likely 
the Brig leadership could pull the video 
action. 

would have filed aDD Form 510 and then 
in fact occurred and take appropriate 

4. No evidence substantiat~ claim that he was m~de to stand for more than 15 
minutes. · 

Recommendations 

1. There are no specific recorninendations for this allegation. 

Allegation 16 · 

Allegation inappropriately when conducting body searches. 

Findings of Facts 

made an allegation in an email that during body searches 
·-wc•n•n even grab at ones· (sic) private areas." He did not specify if this hai>pe11ed 

or another person. Enclosure (22) 

2. This claim b~as not the subject of any DD Form 510 that he had previously 
filed. . 

3, There was a recent investigation at the Brig by NCIS in 
inappropriate body searches because of a claim 

4. NCIS concluded a thorough investigation, and the claim 
unsubstantiated. Enclosure (26) 

5. The claim by -is similar to that o-and may even be 
himsel~ Enclos~2) and (26) · 

6. There is rio video kept after approxinlately 30 days. Enclosure (14)_ 

for 

rather than 

7. -transferred from the Brig the summer of2016. Enclosure (23) 

8.-denied touching any prisoners, and he specifically denied 
ina~y Enclosure (26) 

~claims that he was also in appropriately touched during a search 
•. See paragraph 6 ofEnclosure (6) 
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10. The allegation by-is being investigated by NCIS. 

Opinions 

1. The prisoners know that the behavior of the guards is being videoed, and that they can file DD 
Form 510s directly with the Commanding Officer. As it stands, there is no video that could be 
reviewed to try to see if there is any recorded evidence of any inappropriate action. 

2. The claim o~ unsubstantiated. 

3. The claim b~s being investigated by NCIS. 

4. It is unclear if the claim b~as referring to the in~idents alieged b~or-
or if this was a separate incident. · · 

Recommendations 

1. Continue to coordinate with NCIS and provide support to the NCIS investigation! 

Allegation 17 

Allegation 17: African American prisoners were treated inappropriately. 

Findings of Facts 

1. Charges ofracis~can prisoners by the "goon squad" appear in the 
affidavit by forme~ USCG. Enclosure (28) 

2~ates that his evidence of this is based on who was searched and when, including cell 
searches. See paragraph 8 of Enclosure (28) 

3. There were no records of cell searches that recorded the race of those searched kept by the 
Brig. Enclosure (14) · 

4. Normal cell searches are conducted randomly and set up each day, and other searches are 
based on suspicious activity by prisoners. Enclosure (14) 

wh~ is mentioned b-as the "--who most 
squad") to get away with abusing ~as the leader of the 

guards complained.about. See paragraph 5 ofEnclosure (28). 

6. 

7 •. also inclludc:d 
~American. 

is African American. 

a member of the "goon squad.'._ is also 
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8. Interviews with all the guards-listed in the affidavits, and. 
-yield Complete denials that any searches or any other activitvby the guards was based on 
the race of prisoners. 

.nt 1·h~the was called ''tar baby" by a 
that was the only guard with a simtilar narne.) 

he made any statements like "tar baby" or that he made any 

Opinions 

I. There is no proof that the guards were harassing prisoners based on race of the prisoners. 

2. There are no DD Form SIOs filed alleging that guards were using race as a basis for cell 
searches or any other similar activity in the Brig. 

3. Interviews with all the guards included questions about race, and all denied such basis for any 
treatment of prisoners. 

4. The "''"""r, this alleged race-based 
treatment is that this wa$ happening is 
more credible than the vague claims ll"-''~lll. 

5.~ familiar With filing DD Form 510s, and if this was happening, it seems a near 
~at he would have filed a complaint. The claim that a guard would use such a random 
racial slur with no other witnesses and only now being reported seems false. 

6. These claims of racism are all without merit. 

Recommendations 

1. There are no specific recommendations concerning this allegation. 

Allegation 18 

Allegation 18: Prisoners of more senior rank were treated inappropriately. 

Findings ofFacts 

•en,;nrranking people were treated inappropriately stems from affidavits 
Enclosures (2), (20) and (28) 

~~~is on the alleged treatment of senior people, specifically.!llld 
Enclosures (2) and (28) 
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3. These four 
organization coilttral:y 

would attempt to move the chow line 
sit together. Enclosure (4) and (5) 

4~eges an "assault" in his affidavit over these eve~ts of having a cell tossed. 
Enclosure (3) 

5. During my interview o- he said this assault consisted 
back of the line by holding him by the elbow and moving him 
this on his defense counsel, and the demonstration was not one that 
described as an assault and battery.) Enclosure ( 4) 

the 
actually demonstrated 
be reasonably 

6-admitted that they knew it was against the rules to switch places in order to sit together. 
The senior people were caught sitting together more than once. Enclosure ( 4) 

6. The allegations by. are vague with no specifics except to say that -was the maiD 
instigator. Enclosure (28) 

7. Each of the guards interviewed reiterated that Brig policy is that the rank of the prisoners, 
. either pre-trial or sentenced prisoners, is not a factor for how prisoners are treated, and that use 
of rank to lead or get privileges is prohibited. See also Enclosure (14) 

8. Some senior people do not like that they do not have their prior senior standing while they are 
at the Brig. Enclosure ( 5) · 

Opinions 

. 1. The officers and senior enlisted prisoners do not like the fact that they have no leadership role 
in the brig, and this fact causes some mifounded perceptions by the prisoners that they are being 
treated inappropriately. 

2. --admitted that the khaki group violR;ted the rules to sit together, but he defended 
the behavior because some of the guard sets did not enforce the chow line rules. The later 
enforcement of the rule by the guards in question in this investigation is not inappropriate 
treatment. 

Recommendations 

1. There are no specific recommendations for this allegation. 

Allegation 19 · 

Allegation 19: Prisoners of more jUnior rank were treated improperly. 

Findings of Facts 

23 



Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF MISCONDUCT AT 
NAVAL CONSOLIDATED BRIG CHESAPEAKE . 

1. The prim!ID' basis for the allegation that junior rank prisoners were treated improperly comes 
from the-affidavit. See paragraph 11 of Enclosure (28) . 

2.-tated in his affidavit: "It seemed to me the lower on the totem pole you were in prison, 
the worse it was for you." See paragraph 11 of Enclosure (28) 

3 .• stated in his affidavit that the Marine guards would pick on the prisoners junior to them. 
Enclosure (28) · 

also made a similar statement about juni~rs ''had it far worse 
from the Goon Squad." See~h 14 of Enclosure (20)~peaks generally, 
and he focused on prisone~or examples, previously discussed above in this 
investigation. 

5. Interviews with the guards yielded no information about inappropriate treatment of junior 
personnel. This claim was universally denied by the guards. There is no independent, objective 
evidence to prove the claim made by the prisoners. 

Opinions 

1. The allegations were unfounded. They are so vague so that it is nearly impossible to prove or 
refute them. Had any of the alleged inappropriate activities been contemporaneously reported, 
they can could be reviewed using video surveillance footage to assist in discerning if it happened 
or to clear any guard so accused. This is the purpose of prisoners being able to file DD Form 
51 Os, and all of the prisoners who have filed affidavits have shown they know how to properly 
file aDD Form 510. 

Recommendations 

1. There is no specific recommendation for this claim. 

Allegation 20 

Allegation 20: DD 510 form complaints and verbal complaints were not" appropriately routed and 
addressed or would result in retaliation by certain guards. 

Findirigs ofFacts 

1. The prisoners are all briefed on how to use DD Form 510s during orientation. Enclosure (14) 

2. The prisoners can file follow up DD Form 510s directly to the commanding officer if they do 
not get a response or if the aggrieved prisoner is not satisfied with resolution. Enclosure (14) 
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3. There is a system of recording andloggingDD Form 510s. These codes are used to track them 
and for reference. Enclosure (14) · 

4. The DD Form 510 comes in three parts thatallowstheprisonerto keep a copy, ora copy is 
made at the prisoner's request. Enclosure (14) 

5. This claim is made.in th~davit, but it offers no proof in the form of aDD Form 510 
. copy whatsoever. If a copy was produced, it could then be tracked against the existing logged in 
forms. Enclosure (14) 

6. The guards interviewed from the named guards in the affidavit all deny retaliating against any 
prisoner who filed DD Form 510. 

Opinions 

1. This claim has no merit. The prisoners have not produced one copy of a DD Form 510 
wherein they made a complaint that is not on file with the Brig. 

2. The Brig effectively uses the DD Form 510 system, as they did wi~ above in 
getting him a Navy sweatshirt, to resolve things when they can be resolved. 

3. The Brig is not hiding complaints. 

4. There is no retaliation by the guards or Brig Staffforprisqners filing ofDD Form 510s. 

Recommendations 

1. There are no specific recommendations for this allegation. 

Additional Findings ofFact 

There were five distinct inspections or audits of the Naval Consolidated Brig Chesapea\<:e within 
the last two years: 

1. American Correctional Association (ACA) initial accreditation; audited 19-21 May 14, 
accredited on 18 Aug 14 (100% compliance score). ACA accreditation is conducted triennial 

2. NCB Chesapeake had several ml\ior inspections in calendar years 2015 and 2016. Enclosure 
(14) 

3. Operational Readiness Inspection (OR!) was successfully completed by the PERS OOD team 
on 3-7 August 2015. Enclosure (14) 

4. Prison Rape Elimination Act (PREA) Audit was completed successfully as I 00% compliant 
on 18-20 April2016. Enclosure (14) 

Audit was completed on 20-24 June 2016 with no discrepancies noted. 
-"Tmn OOD was part of that IG team inspection. During this inspection 
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approximately 20 prisoners were interviewed and there was no mention of any of these 
allegations by the. prisoners to the inspectors. Enclosure (14) 

Opinions 

1. There have been five iritense inspections or audits during the times in question raised by the 
allegations of the prisoners noted herein, and none of them came forward with these complaints 
to the inspectors. This failure to make such reports timely calls into question the veracity of these 
allegations. · 

2. The timing of the allegations herein is such that it makes it difficult to review objective 
evidence such as video evidence. This pattern of making late allegations all at once after many 
opportunities to raise them also calls into question the veracity of the claims. 

Recommendations 

1. There are no specific recommendations from this section. 

2. admits he used a thumbs-up sign to signal to ~at he was 
foldling or dropping off laundry. 

cotrec:ted this behavior as using hand gestures and signs are against the Brig 

5. The situation de-escalated, 
and~sentially told him to "n"v"r 

Qpinions 

1. There is no misconduct from the above facts committed by any staff. 

""~' J~· happened," 
Enclosure (30) 

2. It was a technical violation of the rules to. use a ''thumbs up" sign instead of a respectful 
response. 

3. ~ correct in her de-escalation in this situation, and as the senior person took ch~e prisoner re-focused on his work. · 

Recommendations 
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1. Make sure the staff are consistently following the rules, and communicate differing views 
outside the presence of the prisoners to resolve them without involving the prisoner. 

Conclusion 

After completing this investigation, it is my opinion that there are no violations by members of 
the Naval Consolidated CheSapeake. The allegation of inappropriate touching during frisk 
search made being separately investigated by NCIS. The allegations of assault 
by also been sent to NCIS for review and possible investigation. 

In reviewing the various affidavits of the prisoners, it becomes clear that they are full of vague 
allegations and statements that make it problematic to investigate. These claims were not timely 
made, and that also makes it difficult to investigate since the Brig's video recording system does 
not keep the recordings after approximately 30 days. Some of the allegations in the affidavits 
appear to be written as first-hand witness accounts, but on hearsay and 
were then proven to be inaccUrate. One example is the a 
Sailor passing out from heat that he did not personally see, not in fact happen 
because ofheat. 

It is recommended that the Brig continue to stay vigilant in maintaining discipline and 
consistency in its systems and over the interactions between the guards and the prisoners. There 
is some concern that the guard "set" that is complained about is actnally enforcing the rules 
strictly while other "sets" may be more lenient in the enforcement of the rules. This builds an . 
unrealistic expectation in the prisoners that they can do c.ertain things when they should not. The 
complaint that arose from the senior people not being able to sit and eat together is a prime 
example. If rules are enforced by all the guards, then these issues would likely not occur. 

Although it is unclear whethe~ who filed aDD Form 510 about not having a 
sweatshirt, complained to the staff before he went outside, this type of issue could be solved at 
the lowest level with a common sense solution. However, the-allegations that prisoners were 
made to go out below the recommended temperatures is without merit. 

1 had a full tour of the Brig spaces, and I found them well organized, clean and efficient. 

· Very Respectfully, 
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DEPARTMENT OF THE NAVY 
NAVYPE~SONNELCOMMAND 

15720 INTEG~ITY D~IVE 
MILLINGTON TN 38055-QOOO 

5830 
PERS OOJ/152 
7 Oct 16 

Subj: COMMAND INVESTIGATION INTO ALLEGATIONS OF MISCONDUCT 
ATNAV AL CONSOLIDATED BRIG CHESAPEAKE 

Ref: (a) JAGMAN, Chapter II 

Enc!: (1) List of allegations 

1. This appoints you, per reference (a), to inquire into the facts and circumstances surrounding 
the allegations contained in enclosure (1) and any additional allegations that arise throughout the 
course of your investigation. 

2. You are to interview witnesses and collect documentation necessary to investigate this 
incident. Report your summary of findings and recommendations in hitter form by close of 
business on 4 November 2016, unless an extension of time is granted. Your recommendations 
should include appropriate administrative or disciplinary action, or a recommendation for a more 
formal investigation, if necessary. lf you have not previously done so, read Chapter II of 
reference (a) in its entirety before )leginning your inveStigation. 

3. You will travel with and be assisted 
-Corrections and Programs Office, Navy Personnel Command (PERS-OOD). 

4. J:)~ the course of your investigation you may seek legal advice 
JAGC, U~unsel (PERS-OOJ). She can be reached at 
emailat___.. · 

7~ 
R.A.BROWN 

ENCLOSURE ( A ). 



Allegation 2: That NA,vc:mrnFti<:i ot~f'l' ?P>~' and papers containing attorney-
client privileged information 

to his reques~ned to retrieve an item, 
,,.],•llv assaulted__. screaming "I'm not your 

you want me to open your door, you better 
respm1de:d "but I just want my room opened, 

di8l~iplinru:y segregation. At the resultant Dis:cipllinaJry R<eview nu"""• 
wi1tne:;s and told by the board to only provide facts that 
ve1:sionof events. 

a! 
Prisoners outside without coats or sweatshirts for an hour at a time when the weather was below 
forty degrees Fahrenheit. 

Allegation 5: That the cell temperatures exceeded eighty degrees Fahrenheit in the summer of 
2016, and Pretrial Prisoners were not permitted to de-blouse. This caused 
-to pass out from heatstroke while in disciplinru:y segregation. 

Allegation 6: That, in response to submitting DD510 forms, 
a unit supervisor of the rank ofE-7. 

was berated by 

Allegation 7: That the NAVCONBRIG Chesapeake, the Commanding Officer, stated "if there 
are guards who are strict and aggressive, those are the guards I'm going to promote. If there are 
guards who are gentle and nice, those are the ones I'm firing." 

Allegation 8: That from April to June 2016, post-trial prisoners were housed alongside pretrial 
prisoners in the Juliet housing unit. 

committed in retaliation 
enlisted leadership. 

twice had his left knee kicked from behind by 
resulte:d pain and joint damage. This act was 

complaints of maltreatment made to brig 

NAVCONBRIG staff repeatedly performed "forearm shivers" on
making physical contact with him with their forearms to provoke a response. 



Allegation 12: placed in disciplinary segregation because he 
was "being disJresiJec1ful 

Allegation 13: That Pretrial Prisoners are not permitted to receive books. 

Allegation 
shackles to medical 

Allegations 
medical chit that: req[uirC~ 

Allegation I 

nstantlly yanked around" while being escorted in 

made to stand longer than 15 minutes while having a 
no longer than 15 minutes. 

inappropriately when conducting body searches. 

Allegation 17: African American prisoners were treated inappropriately. 

Allegation 18: Prisoners of more senior rank were treated inappropriately. 

Allegation 19: Prisoners of more junior rank were treated inappropriately. 

Allegation 20: DD 510 form complaints and verbal complaints were not appropriately routed and 
addressed or would result in retaliation by certain guards. 



DEPARTMENT OF THE NAVY 
SPECIAL COURT-MARTIAL 

NAVY AND MARINE CORPS TRIAL JUDICIARY 
CENTRAL JUDICIAL CIRCUIT 

UNITED STATES 

v • AFFIDAVIT 

............................................................................... 
t. 

2. 

Cellblock Jullet 

3. AU pretrial detainees are housed in cellblock Juliet While pretrial detainees' cells are on . tha first level of the cellblock, and the post-trial prlsom:rs' cells are on the sBCOnd level, both look out into the open bay, which provides fairly minimal separation because we can all hear each other and it is only while we are sleeping that we go to our cells. All prisoners and pretrial detainees spend nights in our individual cells. For most of the day, ftom reveille to taps, we are mixed together completely. Still, compared to tha abuse we have had to endure ftom certain guards, being mixed with post-trial prisoners i& comparably easy. 

Goon Squad 

4. From the time I arrived here through June of 2016, the guards who oversee Cellblock Juliet were organized into three to four shifts or crews. All of those crews except for one have consistently acted professionally and have treated us with dignity and respect. The other crew of guards is completely the opposite. We called that group the ''Ooon Squad" because of the way they acted. Anyone who has been in the brig prior to June 2016 can confirm there. was a Goon Squsd. They terrorized me and most of the other pretrial detainees for almost my eO.tire time here. The Goon Squad was broken up by the brig in June 2016 following an audit, which definitely made things better, but the individual guards who made up the Goon Squsd are still here and still act in that nwmer. 

s. 
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not part of the Goon Squad, 
COJtlplaiined to. 

6. Knowing that I am considem,l by law to be innocent until proven guilty, to say the 
treatment by the Goon Squad was disheartening is a DI85Sive understatement. When the 
Goon Sq\lad was on duty at NAVCONBRIG Chesapeake, /lived infoar. Every day that I knew the Goon Squad was coming online, it would cause a visceral feeling of dread in 
the pit of my stomach. It was not an environment of security, dignity or respect. It was . an environment of degradation. 

Abuse of Detainees 

7. I was a victim and also a witness to instani:Cll ofabusebymembcrsoftheGoon Squad. 
A lot of it was verbal and psychological harassment and provocation. 

in pretrial confinement, Iw~ongwi_th_ 
the ~winning his trial, 
I believe the Goon Squad targeted the · 

make false accusations against us and harass us. us at meals and toss our cells, which means to go through all of our personal items and trash them~ having only our four cells 
tossedandbeingharassed atdinner--wasac~ assaulted), the four of us went together and made a complaint to_... We asked him to correct this. Not only was our complaint ignored, but the next day they 
tossed only our four cells. I believe this was reprisal for the complaint. So for self
preservation, we learned to keep our mouths shut. 

was one of the junior 5ailors in pretrial confinement. 
prcilrial confinement with me for approximately eight months. from mid-

December until mid-August 2016. He was in cellblock Juliet with me and the other pretrial detainees. · 

there, he was dn:Ssed as an.. I had no idea he 

11.1 witnessed the Goon Squad twice. One weekcnd,-told me they tossed his cell and stole his attorney-client privileged papers that he bad in a 
notebook marked "sttomey-clicnt privileged" was taken. He made an official S-1 0 . 
complaint about it and asked for his notebook back.. TheS-10 is the fonn all ofus used 
to make complaints. The brig denied his complaint. He showed me both dDClllllcnts. 
·They said 1here was no notebook. 

12. Another example I witnessed was when 
retrieve something. The standard proccdiji-e 
call out your cell 
he was SUPJpDSC 
there and 
never changed 
and rem1lin n:spe<:tful. 



exploded at him, got ln his fa~e, 
IF YOU WANT ME TO OPEN 

required, and 
forced to say 

~ tone, Ijust~tmy room exp,lodt~ at him again and inunediately sent hiDl to solitary which was the punishment cellblock. I was called as a witness review board because I was right there when this what I saw and heard. The members of the review board then suggested to me that I should tell theni facts that filvc1red 
story. I refused, and punished. 

of things the Goon Squad members would do. 
would do this the nwst. They would line us up and 
start repeatedly just to mess with us. 

14. Cold weather: Only a few people were p~ing back through the winter of20IS and through the summerof2016.-and myself are two who experienced winter, spri!lg and SUDlDler as pretrial detaillt:I:S. In the winter, the Goon·. Squad was the only group of guards who would do this. They would send all of us outside in suh-40-degree !CDlperatures for an hour at a time without coats. Some people didn't even have sweatshirts. The Goon Squad was the oiily group of guards that ever did that to us, but they did it every time • 

. 15. Summer: Over the summer, it got to be over 80. degrees Inside, and with no irniulation our cells were far hotter. I could hardly sleep through those co~ere not allowed to even take off our blouses. Finslly, a prisoner nsm~ USMC, passed out tiom heststroke while ln solitary in Kilo Cellblock. They found him drenched in sweat. After that they at least put water in the cellblock. 

16. Complaints and reprisal: Many prisoners have complained about our treatment by the Goon Squad many times. 1 haveDllde 8J1!i ieen orid complaints, but most of the prisoners' complaints were done in writing via the 5-10 forms that I mentioned earlier. The way this would often happen is that after we would submit a 5-IO, the unit Dl811ager, usually a chief (E-7), would meet with the detainee, yell at hinl, and tell him the guards are always right. I personally suffered. this treatment. I once stuck up for an E-3 who was mistreated and filed a S-1 0 on his behalf. I was brought in to see the Unit 
Supervisor, an E-7, and he yelled at me. 

17. My first day at NAVCONBRIG Chesapeake, the CO spoke to us and ~d something to the effect o~ "If there are guards who arc strict and aggressive, those are the guards I'm going to promote. If there are. guards who are gentle 
firing." On a day that I returned from a court app<earancc, 
observed me during a strip search. I discussed cmlironmcntwillh 
~ted, "The brig is not supposed to be easy. is, then something is wrctngand am going to do something about it." I am not naive, and I understand this is a militBiy prison. But I am also a pretrial detainee who is supposed to be presumed by the law to be innocent, and I still should have constitutional rights. Even pretrial detainees deserve to be treated with some dignity. Clearly, most of the stsffunderstands that, because the vast 



llllliority of the pards treat us with dignity and respect, and they still main~in discipline. It Is only the Goon Squad and a few enablet'$ that do not. 

18. My offered me the and told me to be as accurato as can be about how I was treated and about what I saw happen to others during my time in pretrial confinement. I know that previous complaints have been ignored at the brig. but I am choosing to do It anyway because it is the tnllh, and it is worth the risk to correct the injustice that occurred becalise of the aoon squad. I hope this will help someone to correct it. 

19. I certifY this statement to be true and accumte to the best of my know:Icdge. 

·Witness the following signature this 28111 day of September, 2016. 



. · 

Witness Statement Snmm;uy 
From interviews during week of 18-20 October 2016 

I serve !15 a Command Duty Officer. I oversee operations during my period of duty so I am the 
supervisor during my duty hours of the various guard "sets." We call groups of guards on a shift 
a "set." 

Prisoners use the term ''tossed!' for our searches of their cells. I did not order the cells searched 
· reta1i fi soners to me about their cells being searched. The prisoners I tUI:I I'' 

did not have cell searches for any improper reason . 

Cells are generally chosen each day randomly to be searched, usually while the prisoners are at 
chow or during recreation time. If contraband)s found during a search, the staff comes to the 
CDP or watch supervisor to inform them. . 

The prisoners all have clear plastic boxes as one item in their cells that they refer to as their 
"legal box" as they tend to keep legal documents in them. They also are always searched because 
the prisoners often keep contraband in those boxes. There is no prohibition for searching these 
boxes. If there are legal documents in that box, we do not read the document, but we flip 
through it looking for contraband. We have two staff do the search when there is legal 
correspondence that is flipped throJlgh. For example, in the case of-he was keeping 
blank bank checks, which are contraband, in his clear box. 

to me to sta~~t they were 
I spoke wi~about this 

reported to me that these prisoners in particular were not following the proper 
lining up in cell prder and that they were ''rigging" the line so that they all 

could sit together. I did not find thatliiiliil or anyone in the "sef' of guards complained about 
and identified as the '"goon squad" by those prisoners had done anything inappropriate in 
searching the cells. 

I had an opportunity to who injured himself at recreation call playing 
sports after his injury. I believe went to but I crutches, just a 
limp for a day or two. There was no complaint made to me that he was 
assaulted by any of the guards. 

-had an issue with authority. He did not like it. 

Many of the senior people do not like being told what to do by junior enlisted, especially the 
junior enlisted Marine~. The junior Marines guards are more strict, and the prisoners do not like 
it when the Marines just enforce the rules. 

The members in the group listed in the affidavits (identified in the affidavits read to him alleged 
to make up the "goon squad") are mostly in Set 1. These guards are sticklers for the rules, 

1 ENCLOSURE (3 ) 



keeping the rules enforced as set out in the Brig rule book, and this draws a lot of complaints. 
Some of the sets are. not as strict on enforcing the rules, but this group was not abusing the 
prisoners by enforcing the rules. 

The CDO makes the call on the weather as to where rec call will be held. If it is under 40 
degrees, we stay inside. We did not go out at the rec call time when it was below 40. The gua.Ilis 
in the Sets do not decide if the prisoners go out. They have no control over making that call. The 
prisoners either all go out or all stay in during rec call. · 

END-
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Witness Statement Summary 
From interview 20 October 2016 

thep i • • I r c p . g meaning and comments.) 

and! the Navy. I am 

I have been in the Chesapeake Brig fo~. I was visiting the legal office in 
Norfolk when- attorney asked~ wi~at the Brig. The 
attorney asked me to help by providing an affidavit, and I agreed to do that and provided one. 

cell door asking for the cell door to be QQ.Eme1i. He asked about five times to 
cell door to "come here." Then 

"I'm not your fucking bell told- that "he better 

three times.~ 
and~to· 

was sent to the Kilo cell block 
Supervisor, and-

- asked me to be a witness at his Disciplinary Review Board (DRB). I was a witness. 
There was three staff on the DRB: an Air Force member, a Marine Corps staff sergeant and a 
civilian. The Marine DRB member asked me ifi knew~ was busy, or if he could have 
been busy (when- was asking to be let into his cell). I told them I didn't know (if 
-was buSY),ido not think the DRB influenced me in any way when I gave my 
statement to them. · 

The treatment at the Brig is like multiple small incidences, no details are in my mind. The "Goon 
Squad" is what we called one group of guards. They were aggressive, and they would instigate 
versus de-escalate issues. 

- a prisoner from Miramar who was smiling: ''why are you 
no smiling in the Brig." 

It was "death by a thousand cuts." 

''why are you .talking back to staff? You are now 

cell block Juliet wh~thought
Wh~said~aid, "I 
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The story·abou~ in 
an issue in the laundry w-h...-, 
to go" and was then accused 

offiifo,rit was not witnessed by me. (I heard that)-had 

My personal issues involve the 

!!:Q~1ble for putting two thumbs up and said "good 
that he was using gang sigus. 

me, not being able to sit together sit together because we have more in common and more interesting conversations between us as senior people than with the junior ~had been allowed by some guards to sit together. Then---after a lunch ''break these four up for conspiring." 

After that we went to chow again, and we were supposed to be separated, but a junior person 
went back to the end of the line and accidentally we all four sat tog~ain.remove~ from the line and as I looked back,-grabbed-forearm to lead him to the back of the line .• then demonstrated this on his counsel sitting next to him- the demonstratio touc;hing to get a person to move along, and this was the 
"assault" tha had mentioned in his affidavit.) 

(In response to a question as to whether he understood that-were in fact violating the rules by sitting together, even if the other guards had let them, he concurred that they were 
supposed to line up by cells as directed by the staff, and they were not supposed to sit where they pleased.) 

Later w~ wei:e frisked after the meal. Usually it is a random frisk. 

Our rooms were tossed (searched) 
back neatly. We complained to CDO 

contents in the cells were not put 

The information I gave in my affidavit on---is what I heard, it is not what I saw. I heard he had heatstroke. I do not~ of this. I did not see him 
"drenched in sweat." 

We were made to go out in the cold during personal (recreation) time and PT. I can't say how many times that happened. 

In my affidavit I talked about an E-7 that is not named. This 
yelled at me for sticking up for others when I filled out a form 

(Asked if there were any other incidents, and he said, no.) (Asked ifhe really "lived in fear" 
based on the he was explaining the incidents discussed herein during this interview, and he said yes.) · 

For my affidavit, I prepared a rough draft, and the lawyer typed it up in "legalese" and I read, reviewed and signed it, and I recognize my signature at the end of the document. 

-End-
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Witness Summary Statement 
From interviews 18-20 October 2016 

United States Navy, and I am currently working as the 
at Navy Consolidated Brig Chesapeake. I have management 
of guards. The guard sets work for 12 hours a day for two 

days, then they have three days o£4 and they rotate. · · 

I am not a real popular guy with the prisoners because I view the Brig rule book as the rule book 
we enforce. 

of who the prisoners are calling the "goon squad," I was the . 
the guards listed are the set with the hardest reputation because 

of the sets allow some leniency in the rules, and that can create a 

In November 2015, I was th~ over Set 1, and I tnrned that job over in about 
-formycurrentjob. 

The incident a group of mof!: senior prisoners in Juliet cell 
block. This was a Department (PMD) thing and not an Ops thing. Ops was 
usually the movement of the prisoners, (and PMD would line the prisoners up for things like 
chow because they work in that area.) 

Several officers and senior enlisted were using rank to be at the front of the line for chow. Some 
were sent back to the· end of the line. It is supposed to be in cell order. The prisoners were upset 
about this, but it was following the rules, not harassing them. The allegation that I or anyone 
assaulted them is false. 

When prisoners go on a temporary release (TR), there is a strip search. Whe~ 
-arne back from a TR he thanked me and said "I know your job is hard." 

The prisoners csii cell searches "tossing the cell." The items are searched and put back generally 
where the go, but the prisoners are required to fold their clothes, remake the bed, and put 
everything back. When a s~h is done, things are in disarray, but this is not like a hurricane. At 
the time the ppsoners are complaining about, I was inops so I wouldn't do the searches. It is 
unlikely that I participated in those searches they are talking about. The PMD did most of the 
searches. 

a conversation with the dorm supervisors on how to properly line up 
would be no stacking in the front of the line by the prisoners. It was 

contrary to the rules to have the same group at the same table all the time. All the prisoners get a 
rule book, and they are briefed on it at orientation. 

1 
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Regarding .. and his claims about not knowing what rank he was, this is something I would 
not notice. We don't get into that We don't use rank on . They are told when they 

in this facility. He is (So he is referred to as 

-claims about guards taldng attorney/client information is false. The prisoners all have a 
clear box in their cells that they like to store legal paperwork in. They also like to store 
contraband in that box. We don't read them, we look for contraband. 

-was working as a PMD member when there was an incident with- If a prisoner 
~out of line, he can be ·sent to his cell for a 30 minute cool down period, and the . 
Command Duty Officer can increase that to 60 minutes. We don't have "solitary confinement" at 
the Brig. 

-had used a somewhat unconventional way to make prisoners ask for their cells to be 
opened, an~ was corrected on this 

The allegations about makirig prisoners stop and start while marching to and from appointments 
was not meant to harassment them. It was the result of the prisoners violating the no-talking 
rules. They would try to talk or make noises, and the guards would stop them until they quit. 
The new rule book did away with "marching'' and now they just walk. 

Whether the prisoners get outdoor recreation time, this is based on the weather, and if r.ecreation 
is inside or outside, this is a call made by the Command· Duty Officer, not the individual guards 
or even the set. 

As to the indoor heat, the prisoners are allowed to de-blouse if the temperature reaches 85 
degrees. This rule was followed. There was a "Code emergency, when 
it was hot in the cells; but this was related to not to the heat. 

is not being truthful in his affidavit. He never reported an assault, and if he did 
been video. When his PTSD journal was seized it was because he had written 

in it the social security number, the mother's maiden name, the phone number and address of 
another prisoner. This is not allowed by the rules. 

got in trouble for passing notes to a female pri:mn,er This 

A prisoner can get adruiuistrative segregation when they get caught breaking rules, and then after 
a Discipline Review Board, a prisoner can get disciplinary segregation. These prisoners go to 
Kilo East and they are allowed fewer privileges, out of cell time is limited, TV time is revoked, 
but they get a "sunshine call" (they are allowed to go outside for an hour) in a separate-d yard 
area. 
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The procedure for prisoners who have a no-standing chit, are supposed to tell the guards they 
have a chit, and then the chit is inspected by the guards to ensure it is valid. Then the guards 
follow the chit. 

Every prisoner is subject to search. If a prisoner does something suspicious or odd, they 
generally are fiisk~. 

I believe the senior people were searched coming off the mess decks because they were 
·improperly grouping together. Prisoners take things from the mess decks, usually food. I am 

· aware they complained to the CDO that day, but the PMD probably searched their cells that day. 
That would seem appropriate. 

- End-
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currently on active duty.l am stationed onboard 
been on active duty since .01 S. 

2. I was held in pretrial confinement in Naval Consolidated Brig Chesapeake from 19 December 2015, to 16 August 2016, when I was released following my trial. I was charged with 2 specifications of aggravated assault and· 2 specifications of disobeying a lawful order. I was acquitted except disobeyini a lawful order by failing to register my fireann when I moved into housing. I did not even know that oroer existed l!ntil I aot my charge sheet in January 2016, after I was already in the brig. I was sentenced to no additional punishment other than that conviction. The U.S Navy has retained me on active d~. 

3. Goon Squad Treat111ent. When I was in pretrial confinement at Naval Consolidated Brig Chesapeake, there was a group of euards known for han~ 

III'C1:rial conlfimmtent we came up they were malicious and made being in confinement harder than it had to be. Some days they made it unbearable for no reason at all. The Goon Squad mistreated us in several different ways, mainly consistent illirassment for no reason. second "cell tosses" where they stole valuable attorney client privileged information from me, third, puni.slunent with solitary confinement for little to no reason. Fourth, exposure to subfreezing temperatures without adequate clothing. Fifth, failure to resolve the injustices of which we notified the staff. 

4. Harassment. When I was asleep would randomly knock on my cell and call me "tar baby" while I was sleeping. and understood "tar baby" to be a racial slur. -would pull me out ofline for no reason and stare me down. I had 4-S staff ~unding me, yelling at me like I did something wrong when I had not done anything wrong. They did it to humiliate me in fi:ont of the other pretrial detainees and prisoners. This was'the only crew that called us ''prisoner'' even though we were pretrial. This was to belittle us. All the other staff called us by our !ast name. The Goon Squad called us prisoner in a demeaning way to belittle us and provoke us. 

S. One night after TAPS, while I was up brushing my teeth, someone screamed. The guard patrollin& was a Goon Squad member. He accused me of screaming ands said "I saw you do it"· 
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But I did not scream. I told him it wasn't me, and he started yelling and cussing at me, saying, "I don't give a fuckll seen you do this shit!". It was the week before I got released. He wrote me 
up that night for screaming even though he falsely accused me, and then he spread the story 
throu&h the brig. The next day, other staff members would come up to me and ask why I 
screamed. It really upset me to be falsely accused like thaL 

6. Once, after chow,-randomly frisked me and very inappropriately touched my 
private parts. It was not an accident. I was in that and no one else ever did that to me. Later, I heard other prisoners complaining done this to them too. I was not expecting it, and he made me feel very was not necessary at all •• I 
never complained about it at the time because it was degrading to me to have that happen, and I just wanted to keep it to myself. I just vowed to myselfl wouldn't let it happen again. I didn't 
learn until about two weeks later that he had done it to others too. I think someone complained, 
because they stopped him from doing frisks and strip searches .. 

frisk over aa""essively, but they never touched my 
But when they fiisked, they were very rough with us. They 

you When they hear you· breathe hard or tense up, they would taunt you and try to you, and then_start the frisk over again. They would do something to get a 
response out of you to send you to Kilo. 8.-Being escorted from recreational call from outside to JulieL "Stop walk, stop walk, halt, walk." He would laugh and mock prisoners and say we could do this all day. He did 
this just to mess with us. I felt like he was trying to provoke you to set you sent to Kilo or some 
type of punishment. He would mock and laugh and we felt like we couldn't' do anything about 
iL He targeted ~ost. I thi~may have put in a complaint about this. 

Standing in line after chow. Randomly come in peoples face and say, "You 
say? Wanta do something about it?" He would provoke us and intimidate us 

by doing this. If a prisoner even smirked, he would get in their face and provoke them. "You 
think this is funny?" He would do this kind of stuff just to get a reaction out of you. 

10. When I had a ORB wi~ I had a cbiefstaffmember testify on my behalf 
saying he provoked and harass~ wasn't my fault. When I was in the cell he arbitrarily 
ordered me to "stand up, sit down, parade rest, stand up." Repeatedly. Ifl got tired and stopped n:sponding to him, he would say to me, ''Oh you don't want to listen." and wrote up more 
punishment for that. He would provoke me to the point where he could gefa reaction to get me 
in trouble. 

11. I asked for sunshine call one day. They took everybody out and I asked when is sunshine 
call and they ignored me until the sun went down. They took me out to this one area the moon was out and it was cold and I never got it during the day. For no reason. That was about 2 to 3 
weeks after I arrived at the brig. 

12. Cell Tosses. Cell search when staff members would escort you out of your cell and search 
for contraband. The rule book states it will be left as neat as possible. Anytime the Ooon Squad 
searched, It was totally trashed, not neat. Other crews would try to make it as ucat as possible. 
African American prisoners Were re than others. The only Caucasian one they • • ... .:t· " • 
would harass with cell tosses was When he was there they tossed his cell nearly • 



every chance they &at. and they would .frisk him all the time for no reason. In February, they searched my cell and I had a hand made calendar and it disappeared from my cell following their search. I didn't complain about that at the time. But then I had papers listed as "Attorney-Client Privilege," and they went missing after they tossed my cell. I was worried that would hurt my. case. It had important documents about my trial. I did complain then. They denied stealing it. When I continued to pursue getting my attorney-client information back, I was accused oflying about the staff members and threatened with beinsscnt to solitary. They also took my family members' phone numbers. I wasn't able to contact those people until I was released from the brig, which was months later, because this happened around May/June timeframe .• They threatened me with Kilo time after I kept pursuing the issues. They said they did an investigation and they c:o_ul~s The cell tosses were not random. Certain staff members li~ m would choose the same people over and over again to search their cell after chow. you would get searched maybe once a week. Some Caucasian prisoners wouldn't get searched for multiple weeks. There were times I got my cell tossed three times in one day. Sometimes seven times in a week. That was all the Goon Squad. No oth~up of guards ever searched my cell abusively or targeted AfricanAmericans and-. I felt like the Goon Suad used cell tosses to retaliate for complaints and just to pick on me. 

13. Kilo Dorm Confinement. I was placed in solitary twice. The first 
from court and requested to have my cell block opened. I reported as usual. 
"Report." I did. He said, "What did you say?''. He made me report 4 we report, we have to say our prisoner number and we are requesting permission to do whatever. The same way we report all the time. He obviously heard me, but he continued to tell me to 
report, and his tone of voice was sarcastic. After every time I would report, he would 
sarcastically say, ''Good. Now report." I have now reported nine times, and it's clear he's harassing me. I stopped ~d "Huh I can' t hear you". He got out of control and told me to stand at parade rest-came and told me to report again and reported several times. Finally I was escorted in Juliet donn. I was put into Kilo for staff !lisrespect. 

14. --flat out lied t~ get me in that I was cursing, yelling, and call~!!iiltold m side of the story there.l asked him was I wrong and di provoke me. He yes sent me to Kilo. In addition I was assigned extta uties (w ch is two hours of cleaning during rec call). Because of this, I didn't get to go outside for seven days .. 

. IS. Kilo' dorm you're in your cell23 ~hours a day. You don't' go out for anything except for sunshine and shower calls. No radio. Sit in the cell with nothing to do. You have nothing to write with. You just sit down all day with the lights on. Ws really mental torture. Can't lay down· 
~workday. Sitting and standing. Guards would do their 15 minute checks.- would harass a lot of prisoners. When I was down there he focused more "'ii''ttier prisoners (han me. 

16. The second time there~ an incident wi~. Confinces who wanted to go back to their cell had to call out their cell number to be let back in. I needed to ao back to my cell, and respectfUlly called out my cell number like we were supposed to. He ignored me. I continued to call my cell number a couple more times respectfully. The first three or four times, I thought maybe he didn't hear me, but. by the fourth time, it was obvious be heard me. I 
continued to call it out respectfully. People were walking up next to me and calfing out their 
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numbers, and he was rcspoilsive. But he kept ignoring me for no reason. He opened-cell 
a few down from mine whe.called out his number. He called me to the desk an"'dsiiitt" You think you don't have to say please." His tone of voice was sarcastic. I responded that I 
was not required to say please. In fact, no one else was saying please, and had ever been 
required to say please. I started to walk back to my cell. He said "We are goina to try this 
apin". I asked for the COO to rectify the situation. iiiiiiiiili started yelling at me. He 
was yelling "I'm not your door man!". He told met~. I was still asking for the COO. Before I went I asked why am I going to Kilo he said "because you didn't say please" At 
DRB he said tbat I was being loud and abrasive screami~er was not respectful.~ified for me at my DRB. TheY ignored me and- I was in Kilo for S or 6 days 8iici"I was given extra duties. No rec call or outside for 14 days. . 

17. Subfreezing Exposure. Rules and Regs state that no one should be outside 40 degrees or 
below. The other crews had us in.during those temperatures. We would be outside with sub 40 
below with the Goon Squad only. I personally didn't have a hats, no sweatshirts. We would only be wearing Regular PT Shorts and shirts. I was fu:ezing. I wasn't allowed to have hands in my 
pockets. I put in complaints verbally. I was told to mind my business and it dint' have anything 
to do with it. We were sent out there at least 7 times like that by the Goon Squad and only by the 
Goon Squad. I got there in December and it lasted until March. 

18. Failure to rectify I didn't really put in complaints that often. I usually talked to my • counselor. Others put in well over a dozen complaints against the Goon Squad. Nothing was ever 
done. Back In Iune when the IG's came the pretrial and post-trial talked to them about their 
complaints. I brousht up the Goon Squad. It seemed like I wasn't the first one. The next week, 
they disbursed the Goon Squad into other guard crews. While I was there, staff members would 
tell me, "Do you think 5-IO's~k." Basically they were telling us that our 
word doesn't mean anything.~ed did I think the staff would tell the truth. 
That tells me that he felt the staff did not have any integrity. My second time in Kilo, the COO 
said that he talked to the prisoners and they said it was because I didn't say please, but the staff 
said somethins different. 

19. Within I 0 minutes of me arrivini at the brig, .the COO told me "We have -here that 
haven't' been in service that long. So they don't know how to be respectful in dealing with 
things .•• My best advice is that I will always side with the staff." Or words to that effect. We were constantly reminded that our complaints didn't mean anythins. 

20. One time when I was in Kilo, the COO said "At your ORB board don't say anything, there's 
no point they are oot soing to believe you." Or words to that effect.; That's why I decided to go 
forward with the Article 13. · 

21. After my DRB with the incident involving he started targeting me more. He 
never stopped because my complaints were not taken 11erious1ly the results always favored the staff. My complaints and the complaints of others and nothing was done to 
correct the treatment by the guards • 

. 22. Medieallsl.ae. While at the brig, I was cleaning a steal beam and hit my elbow asainst it. I 
told medical and they said they .would schedule an x-ray. It was the brigs responsibility to 
schedule and my commands responsibility to take me. The brii scheduled it two and a half 
months later after they said they forgot. When they did my command never showed up to pick .• 



me up. The appo!J!tment then was canceled and I bad to get the bri~ up again. The only reason my command showed up at that point to lake me was after- called to complain that they were ignoring this issue. When I was finally seen, the IICIIior medical guy, a chief, said ''you were supposed to have been gone to get your x-ray two months ago." Now, my elbow randomly locks up to where I have to play with it and move the bone around. It turned out that I had fractured my elbow. I aot the x-ray done. I have a chipped bone. I didn't get the treatment I needed in time because my command didn't visit me like they were supposed to and the brig didn't schedule it immediately. . ' 

23. Command Visitl. My command failed to visit me as they were supposed to. They didn't visit me for medical or anything like they were supposed to. I would talk to my counselor and ask how often my command was supposed to visit me. Sometimes they would come every 3 weeks. My counselor was my only communication to my command. There was times where I would ask for information from my command. My counselor would call and email but would be ignored. My command only visited me about 10-11 times out of 8 months I was there. I was dressed as an E-1 while going to court. I had to find out about my promotion to E-2 on my own, they never told me. It was my command's responsibility to keep me updated on my advancement. I chose to go to trial dressed as an E-1 rather than delay the proceedings to get an E-2 uniform because I didn't want to be forced to spend one extra day in the brig just because my command wouldn't get me the right uniform. But I would rather have gone to trial wearing the right uniform. 

24. How this is affeetin1 me now. Since being out of the brig my life has been overwhelming and a hard. I have been talking to a psychologist about PTSD, anxiety, and depression. I have nightmares about being awakened b~ and being called "tar baby".l even had these dreams while I was in the brig, bot I didn't expect to have them once I was released. While I was in the brig I talked to a psychologist about my nightmares and anxiety. I would have a lot ofapxiety the day before the Goon Squad came on duty.l would get little to no sleep. 

25. Now, I don't sleep well even to this day. I have nightmares about my lime in the brig. I am trying very hard to fit in with the military and make the most of each day but because I was mistreated at the brig it is making it very hard for me to want to stay in the military any longer. When I joined the Navy I felt like it was a great organization. Now, I've lost a lot of respect for the Navy and the Marine Corps based on the way these guards treated me. I still love my country but this has been very hare!. · 

26. When I see a Marine, my anxiety spikes up and I get nervous and I start remembering the individuals who abused me. This is very stressful. I can see having anxiety while being in jail, but coming out of jail I still feel the effects. It makes my life much harder than it has to be. I have prescribed medicine by a psychologist and a doctor for these issues, including my nightmares. . . 
27. I hope that this never happens to anyone else. I worry that me coming forward about this could mean someone will retaliate against me. I believe that it's worth the risk. I hope by speaking out it will help o-prisoners and make their time more bearable than my experience. 

. . 
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PRISONER REQUEST 
(See Privacy Act StatemanQ 

PRIVACY ACT STATEMENT 
AUTHORITY: Chapter48, Title10 U.S.C., Military Correctional Faciliti .. ; 10 U.S.C. 3013, Secretary of the Army; DoD Directive 1030.1, Victim and 
Wilness Aesistance; DoD Directive, Victim and Witness Aesistance Procedures; and DoD lnstrucfion 1325.07, Administration of Military Correctional 
Facilities and Clemency and Parole Authority. 

PRINCIPAL PURPOSE($): Prisoners use this form to Initiate an lntarvlow or communication with Correctional System staff. Staff members approve 
or disapprove the request. adding pertlnent remarks relevant to the interview. 

ROUTINE USE(S): Information may be disclosed to local, state, and federal law enforcement and Investigative agencles for lnvesllgatlon and possible 
criminal prosecution, civil court actions or regulatory orders. The "Blanket Routine Uses" set forth at the beginning of the Anny"s compilation of 

1 sy51e1ms.o1 records notices also apply to thls system. 

DISCLOSURE: Voluntal}'. However, failure to provide the requested Information may resull in the denial of the request. 

SECTION I- NATURE OF REQUEST 

Indicate type of request In block 3.a. (X appropriate box(es)) and explain request In block 3.b. (usa the back of this form II nscsssary). 

3.a. TYPE OF REQUEST D INTERVIEW ~RIEVANCE D OTHER 

bu (lt.06- (!e"Ll. StMiUHS OA.) MM a 2- 1 /3(!o>fk.F4sr fi.Mt!, &!Wk. ·Cifb<.lt Wt.>.S lf!.o_..tJ_ 1"it<w A/' <=b<:~ 
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bt5.C~b fHif ,<M-!"Tc( ~,111> <"~6" 1U +.II uiJ/)6"~5.PIDb<&- j1i,_l"" I rWAs TU&Spt-FF'S ,MIS716t-e", ;5CI~1<
~[l()2.~ LJOr')t:L 1 /.fi~l?.eb "' fWJEIL iJ III-I I ,.,.Jlort1;4Alf p~o~iJI{)ir M;t..,68'('.1' IS ,.._,s r-~ Ae4,._ ,.,tr G:.f«.. 
I A'lrlt1=•eb · 'f"Htr Cl.t>1 13,.r ut~Fotl..TL¥.JATt£i' 71-/e c t:.D FM.- 7/-llt .AJttJ-uT ·H+t Mal:'+l:lf' (at"<fl" 

II -FACILITY USE ONLY 



PRISONER REQUEST 
(See Privacy Act Statement) 

PRIVACY ACT STATEMENT 

AUTHORITY: Chapter 48, TIUe 10 U.S.C., MiHiary CorrecUonal Facllllles; 10 U.S.C. 3013, Secretary of the Army; DoD Dlreclive 1030.1, VIctim and 
Witness Assistance; DoD OlrecHve, VIctim and Witness Assistance Procedures: and DoD Instruction 1325.07, Admlnlstra.Uon of Military Correctional 
Facilities and Clemency and Parole Authority. 

PRINCIPAL PURPOSE(S): Prtsoners use this form to Initiate an Interview or communication with Correctional System staff. Staff members approve 
or disapprove the request, adding pertinent remarks relevant to the Interview. 

ROUTINE USE(S}: lnfonnation may be disclosed to local, state, and federal law enforcement and Investigative agencies for Investigation and possible 
criminal prosecution, civil court actions or regulatory orders. The "Blanket Routine Uses" set forth at lhe beginning of the Army's compilation of 
systems of records noUces also apply to this system. 

DISCLOSURE: Voluntary. However, failure to provide the requested Information may result in the denial of the request. 

eo 
SECTION I· NATURE OF 

Indicate type of request in block 3.a. (X appropriate box(es)) and explain request In block 3.b. (use the back of this form If necessary). 

INTERVIEW OTHER 

At~lt-.v'( -rHtf Gv~ .DIJttWb C5(.(. I.S TI-l~> Se(olfln TIM~ 1 1-t.lfve-
12.~ ~o.:;FHto{. ..,Jftf.·I'\IUIAI~ . C(l.~W HA-.b Se-t~ef./80 .vtf'CI5lt... 
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~'T" Tl-16-t-\J lN.ItbtJ.ITID~ T" AsiCd> Tile' ..... Z>ll:> -rHtf /Le'A<()V~ .r;.· C..bt:> R.:r~.,.. I' .bo 

j'HWI<: 1'1"111oi"1Ht\' ~b s.w' '(t'pA...~~H*l:IW> 

FACILITY USE ONLY 

8.b. DATE 

Adobe Profesllonal X 



CORRECTIONAL FACILITY CONTINUATION SHEET 20160602 

I have oo record of a paper of with phone numbers being collected during your cell searoh. 

This matter is closed 

·---··--

··-------·--··--··-----------·----

---·----·-------------- ---·-------

----·---------------· -----------

-----------------------·--

PREVIOUS EDITION IS OBSOLETE. 

ENCLOSURE ( 'i') 



I have been in the Marine Corps for two aild a half years. The Navy Consolidated Brig 
Chesapeake is my first duty station. I have been here about two years. My military occupational 
specialty (MOS) is brig guard. 

The Brig leader for the Sets is the Command Duty Officer, which is usually a chief or a fust 
class. Then the Operations or Ops have a Watch Supervisor and we are in Ops or in Prison 
Management Department (PMD). PMD makes sure the prisoners are fed among other things. 
D.uring recreation time, the Ops and PMD all work supervision of the prisoners. · 

was the Watch 
one in here. incident with 

was by his cell, repeatedly yelling out "52, 52." He was being disrespectful. 
him over, and it continued. The dorm supervisor and the CDO eventually got involved. 

Originally we were going to put him cool down (in his own cell);. b~ decided he needed to 
go to Kilo East. I did not say, "I'm not your fucking door boy," to- I did say "fuck" 
though, with him as he became more disrespectful. All of the facts were talked· 

don't yell. 

;cip'linary Review Board (DRB). After the DRB, I was corrected b~ 
He told me not to have the prisoners say ''please" and to just "pop 

give you the ninnber (and it is the correct cell for the prisoner.) He told me 

If a prisoner is not supposed to stand, we follow the rules. 

We search cells every day. There are four listed every day for search. But prisoners and cells are 
always subject to search. 

The races of the prisoners do not have anything to do with how we do our jobs. 

Making prisoner start and stop walking happened when the'prisoners started acting up in line. 
We told them to be quiet and held up until ~There was a period of time that 
prisoners decided they would hum all day. --went to each dorm to discuss this with 
them so they would stop it. . 

I do not brag when I give a prisoner a ''negative stroke." (This is a mark in the_ "hard card" record 
of the prisoner for misbehavior.) 

- End-

ENCLOSURE ( 'r.) 



Witness Statement S!llll!lllll';)' . 
From interviews during week of 18-20 October 2016 

I serve as the Naval Consolidated Brig Chesapeake. 

I was on the Disciplinary Review Board (DRB) that heard the case 
t,.,Mfu at the DRB hearing. There was no one on the 

he should only tell us facts that fav·on::d 
wartted his room open and that he was clapping 

open the cell door. We listened to all of;;ha.hadto say. 

After hearing all of the behavior by-we awarded a punishment for disciplinary 
segregation of 14 days and reduction of incentive level for staff disrespect and disobeying an 
order. 

It was determined on his own changed the procedure for the prisoners to 
re-enter their cells by sound off their name, cell number and ask "please." He did 
this on his own, and the upper staff was not aware he was this. of this slight 
change in the way the prisoners were to enter their still 
responsible for his own actions. 

I I I t1 I . t • I I p ary greg 
level because of the change in procedure 
mistake, but that prisoner was still in the wrong. 
back to the regular way of opening the cell and 

togo 

It is true that prisoners carmot receive books except directly from vendors or from the Brig 
library because if they get them from outside, they can conta¥1 all kinds of contraband. 

- End-



Witness Statement Summary 
From interviews during week of 18-20 October 2016 · 

I served as 
Chesapeake. 

at Naval Consolidated Brig 

I am familiar with Set 1 (the guards mostly listed as the "goon squad" in the prisoner affidavits). 
Some of the Marines at the Brig are pretty young. Some have some maturity issues. The Marine 
guards can be more direct. I have not witnessed inappropriate actions by these guards. 

· I was on the ~w Board (DRB) for 
-·--did testify at the 
testimony for the guards. 

for an incident with
not told to give only favorable 

I am aware that -was at DRB two or.three times. (A review of the records shows two and 
he as on both DRBs. See enclosure (15)). · 

- End-



Witness Statement Summary 
From interviews during week of 18-20 October 2016 

I work at Naval Consolidated Brig Chesapeake -
I was on the Disciplinary Review Board (DRB) that heard a DRB case against-. I 
remembe--- appearing before the board. Nobody on the DRB told or 
sugge~ony favorable to the guard. 

- End-
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CORRECTIONAL FACILITY CONTINUATION SHEET 20160605 

COOLDOWN. SNP THEN BEGAN TO ARGUE ABOUT BEING PLACED IN A COOLDOWN PERIOD ASKING WHERE IN THE RULES 
AND REGULATIONS THAT WAS STATED. I TOLD SNP THAT IT WAS IN THE RULES. SNP TURNED AND BEGAN TO SHOUT 
"53" REPEATEDLY. I THEN CONTACTED THE COO AND TOLD SNP THAT HE WOULD NO LONGER BE IN A COOLDOWN BUT 
WOULD BE PLACED ON REPORT. I EXPLAINED TO HIM AGAIN TELLING 111M THAT THE RULES CLEARLY STATE THAT YOU 
ARE TO FOLLOW THE LAST ORDER GIVEN- ··EOS. 

Page -·-
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PRISONER DISCIPLINARY REPORT/ACTION 

DISPOSITION 

~ --& J '""-"'t'dk 'i})~ ~ 

!Ill 

. . . . ... 



..... 

' CONTINUATION SHEET 

ll.a.!NVESTIGATIVE SUMMARY 

From: 
To: 

Subj: REPORT OF INVESTIGATION 

Encl: (I) Disciplimuy Report 
(2) Military Suspects Acknowledgment and Waiver of Rights 
(3) Advisement of Hearing Rights Acknowled&ment and 24 hr Notification 
(4) Prisoner Hard Card lnfonnation Sheet 
(5) Sentence Computation 

Case Control Number: 2016-124 

..- .. ( . 
~ .1 ... •. 

Charge: STAFF DISRESPECT AND ARTICLE 92 (FAILURE TO OBEY ORDER (CAT IV) 

SYNOPSIS: _...ceived a disciplinary report for ARTIC~URE TO OBEY 
ORDER (CAT IV) on 20160605. During the coarse of duties th~ was yelling and 
shouting for his cell to opened. When SNP's was instructed to come to was sarcastic and rude. Making states like "I 
shouldn't have to ask, I should just have to clap my hands and you open my cell" and that he shouldn't have to be nice about it. 
SNP was told that he was going to be put in his cell for a cool down and SNP began demanding where it stated that a cool down was authorized. Once SNP was dismissed he then walked away shouting his cell number and carrying on in a loud and disruptive 
manner. That is when the CDO was called. 

SUSPECT INTERVIEW: 
interview. The interview 

was advised of his right on 20160607. SNP stated that he wanted his lawyer present at the 
at that time and arrangements for acall with his lawyer were made for 0900 on 20160608. 

DISCIPLINARY ACTIONS: 20160427: MAJOR- DISRESPECT (CAT IV) AND DAMAGING OR DESTROYING 
PROPERTY (CAT Ill)- 7 DAYS EXTRA DUTY. 

INCENTIVE LEVEL: I 

INVESTIGATIONS COMMENTS: SNP did indicate on his Advisement n"·····'"n 
the board. Recommend charges be forwarded to a Major. 

Aclobt Prot'esslona[ 7.0 
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DEPARTMENT OF THE NAVY 
MILITARY SUSPECT'S ACKNOWLEDGEMENT AND WAIVER OF RIGHTS 

Place: 

I, 

have 

that I am suspected 

I have the right to remain silent and make no statement 
Any statement I do make can be used in a trial by 

other judicial or administrative 
) I have the right to consult wi to any questioning. This 
be a civilian lawyer retained by me at no cost to the United a 

appointed to act as my counsel. at no cost to 
have the right to have my retained 
present during this interview; 

may terminate this interview at 

understand my rights as 
unLde,rs :ar1a1.ng, I have decided that 
do not desire to consult with a 
have a lawyer present at this time. 
threats or promises have been made to me. 

Signature: 

Date OC Time~ 

Witnessed 

At this time, I, 
desire to make the 
understanding of my 
having been extended 

OPNAV 5580/3 (Rev. ll/2006} .... PAGE OF 

& Time: 

This statement is made with an 
is made with no threats 

IOOS EDITION IS OBSOLETE. FOR O!'FIC'~ USB' ONLY(Hii';;i' £.:Uled z;;;--
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NAVCONBRIGCHESAPEAKESOP SO~ 
22 APR ~4 

ADVISEMENT Oli' HEARING RIGHTS ACKNOWLEDGMENT 

I am accused of violating Brig rules and regulations and may appear before 
the Discipline and Adjustment (D&A) Board, which is authorized to hear 
evidence presented by Bri~ staff and me. If I am found ~ilty of a vio~ation 
at the D&A Board hearin~, the D&A Board may recommend punishment. I have the 

ri~hts concerning the board process/ actions: 

The right to make no statement at all. 

statement I do make can be used against me in a trial by 
naoc~J.a", D&A board, or other judicial or administrative proceeding. 

To have a written copy of the charge(s) against me at least 24 
to the hearin~. This 24-hour notice is not required if I am 

for release from confinement prior to the expiration of the 24-hour 

I have received a copy of the DR with the initial charges (which is 
its final review for the final charges) . If I request a delay of the 

I must do so in writing to the board chairperson, fully justifying the 

The right to request a staff representative to assist me at my 
Discipline and Adjustment (D&A) Board if I am having difficulty 

understanding the charges, the process and/or issues involved. I can request 
- -• a •• • an individual from the brig list presentatives. The D&A Board 

chair shall appoint an available ere is no right to a specific 
staff member to assist ·me. I do st assistance to prepare for 
or to assist in comprehension/ e e board. ,. - ~ . -

Optional: I prefer assistance from: of 
(Name of Staff) 

The right to consult with legal counsel before the D&A board. 
is no right to a specific legal counsel. The legal counsel is not 

authorized to be present at the D&A Bo~or contacting the counsel 
delay the board proceeding as schedule DO NOT request 
consultation with an . 

Date: 1(l!flr/tJ;7 
The right to request to review evidence up to 24 hours prior to the 

The right to request merit witnesses and present relevant 
in my behalf, providing security or good order of the brig is not 

jeopardized. A merit witness is someone who observed the incident and/or can 
testify in defense or mitigation of the charges or clarify issues to the 
board. Merit witness(s) requested: 

Enclosure (5) 
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C. 
NAVCONBRIGCHESAPEAKESOP 501 
22 APR 14 

The right to be present during open sessions of the board (unless for misconduct) and make statements in my defense. 

The right to waive my appearance at the D&A board. I understand 
proceed in my absence and depending on the evidence 
hearing, I may be found guilty of the charges and punishment 

I DO wish to appear before the D&A Board 
I DO NOT wish to appear before the D&A board 

ll. The right to waive the 24-hour waiting period so that I may 
te the proceedings on my behalf. 

the 24 hour rule and proceed at the earliest time 

To not be heard before the 24 hours has passed 

12. The right to be informed of the Executive Officer's decision in 

The right to appeal the decision to the Commanding Officer within 
days of receipt of the written summary of the board, if I have substantial reason to do so. The Prisoner Rules and Regulations Handbook 

provides further.information on the appeal process. 

DATE: 

NAME ( 

SIGNATURE: 

If Prisoner refused to sign: 

Staff Name: 

Staff Signature: 

If waiver to appear is indicated, reviewed by D&A Board Chair I TD/ XO (circle one & sign) ________________ ___ 

If witness(es) denied, board chair documentation & signature: 

2 


